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On the 21st August, the full bench of the Queensland Industrial Relations Commission handed down its decision in the 2009 State Wage Case. The Commission granted all Queensland State Award covered, adult employees, an increase of $16.20 from the 

1st September.

Whereas, on the 30th July, the full bench of the New South Wales Industrial Relations Commission, in that State’s Wage Case, granted an increase of 2.8% in weekly award rates. Unlike its Queensland counterpart, the NSWIRC decision will flow to awards “upon application” to the Commission by organisations party to each individual award, in the New South Wales jurisdiction.
Earlier still, in June, the Federal Fair Pay Commission determined, in light of submissions it had received during the first quarter of the year, that economic conditions mitigated against any movement in award rates in that jurisdiction. This effectively is a wages freeze until at least July 2010.
WHAT IT ALL MEANS

Employees covered by awards in N.S.W and Qld, who are not employed by constitutional corporations, and are party to either an individual or collective agreement, are entitled to the increases handed down by the respective full benches. In which case, individuals will need to be employed by unincorporated bodies or individuals, (e.g, charities, partnerships, sole traders, or by the Crown).
For individuals employed by an incorporated body, which it is estimated to be approximately eighty five percent of the Australian workforce, and not party to an enterprise agreement, no increase will happen until July 2010, or when the new wage setting body Fair Work Australia conducts a review of the minimum adult award rates.

In the years preceding the introduction of Work Choices, both the federal and individual state award systems were virtually in lockstep in regard to Minimum Wage Cases, with a degree of conformity not only in relation to the economic outcomes, but also on the nature and timing of wage adjustments.
As can be gleaned from the recent events outlined, minimum wage adjustments are now being handed down with significant differences across the country. There is now greater potential of employers inadvertently applying the wrong wage rates to their award-based workforces.

All employers should exercise prudence and seek advice in relation to minimum wage adjustments, either from Government Agencies in either the Federal or State jurisdictions, Industry Associations, or Workplace Relations Practitioners.

Mistakes made can be both costly and time consuming to resolve.

