· PUBLIC HOLIDAYS – EASTER/ANZAC DAY PERIOD.
Introduction:

The confluence of Easter and ANZAC Day last occurred in 1988. Due to this infrequent set of circumstances Clients should be mindful of their obligations to staff, arising from either the relevant industry award, an Enterprise Agreement (EBA) to which they are a party, and or the National Employment Standards (NES).

Overview:

Generally speaking, public holidays and accompanying industrial regulation (employer obligations) are prescribed by the interaction of the NES and relevant state or territory legislation.

The situation during 2011 is further complicated by the fact that whilst the NES prescribe a set of “National” public holidays, state legislatures have adopted differing approaches to the period April 22nd (Good Friday) through to April 26th.

To assist the accompanying table has been complied with reference to state government websites relating to public holiday gazettes.
	Jurisdiction.
	Public Holidays &Dates.
	Relevant Legislation.

	New South Wales.
	
	Public Holidays Act 2010.

	
	Good Friday (22nd April)
	

	
	Easter Saturday (23rd April)
	

	
	Easter Sunday (24th April)
	

	
	ANZAC Day (25th April)
	

	
	#Tuesday 26th April.
	

	
	
	

	Queensland.
	
	Holidays Act 1983.

	
	Good Friday (22nd April)
	

	
	Easter Saturday (23rd April)
	

	
	ANZAC Day (25th April)
	

	
	#Tuesday (26th April).
	

	
	
	

	Victoria.
	
	Public Holidays Act 1993.

	
	Good Friday (22nd April)
	

	
	The Saturday before Easter Sunday

 (April 23rd)
	

	
	Easter Monday (25th April)
	

	
	Tuesday 26th April, in substitution for ANZAC Day.
	

	#Substituted public holiday for Easter Monday.
	

	
	


Ramifications:

Public holiday prescriptions vary from sector to sector, in relation to both award or EBA requirements; whilst the NES does not detail entitlements to hourly rates or minimum payments.

Clients, party to an EBA, uncertain about their obligations to staff, are encouraged to contact HMT Consulting for assistance at the earliest opportunity; thereby minimising the likelihood of confusion or potentially costly disputes.

Michael Taylor

Principal Consultant.

February 2011.
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